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Making it personal: Snapshots

Laek.

Sharon and Latoya are two early childhood teachers entering the professional development
system in North Carolina. Their questions and successes are shared by many other teachers.
As we listen to their stories, we can perhaps better understand the challenges and rewards of
professional development in early childhood care and education

Sharon

Level One: Module 1

Sharon is a thirty year old single mother of two preschool-aged children. She has
been working in a child care center and loves the work but it is very hard and exhausting.
Her children are in the same center and mostly she is happy with the care they receive.
Actually she has no choice because she couldn’t afford child care anywhere else.

She takes care of 12 two year olds from 8am to 5pm. She has an assistant for most
of the day. She doesn’t have any health insurance and only 6 paid sick days a year which she
often uses up with her own children’s ilinesses. She doesn’t quite make her bills, so she

works another job at the mall on Saturdays while her sister keeps her kids. She makes



$14,000/ year or $6‘26 /an hour , which is below the federal poverty level. (Aside: this is the
average wage for a NC teacher)., It seems ironic to her that about half of the children in her care
have professional parents, and the others are receiving child care subsidy because of their
lower income level.

Shaton does have a favorite child in her class, Opal. She is very affectionate and
sweet— but she isn’t walking very well yet and hardly ever talks. Sharon wonders how she
can ask Opal’s parents some questions without alarming or angering them.

Sharon knows- that she is doing everything she can think of to be a good teacher and
she wonders if she is good enough to go to school to get a degree. She could make some
more money that way. But she isn’t sure where to start and she worries about how she could
possibly pay for school. She does.‘n.’t know how she could take classes — and then find time
for homework! Her director says the fact that she has her Credential is all she needs, so she
isn’t willing to pay for Sharon’s release time or promise her a raise if she achieves her degree.
The other teachers aren’t going to school, so she feels a little strange talking to them about it.
Maybe she should just keep doing what she is doing now.

Module 2

Sharon really does love her job. The children keep her going and the fact that she is
so important to them keeps her inspired and motivated each day. If she doesn’t get them
ready for school, who will? It is important to her that she is doing something that
contributes to the greater good and when parents and children look to her for help, that is
the best part. So Sharon wants to stay in this job.

One day at nap time, Sharon finds the current issues of the state child care
professional organizations on the staff bulletin board. Her director always hangs them up
there, but she had never looked at them before. As she looks them through them, she
realizes that there are a lot of teachers going back to school and there are scholarships and
special classes that look really interesting to her. She copies down the phone numbers and
website addresses. For the first time, Sharon feels like she might have an idea of what her

next step might be.
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Optional Discussion questions

If you work in child care —
¢ Does Sharon sound like you or someone you know?
» How do you - or your co-workers — learn about professional development
opportunities?
If you are a director —
¢ How can you help Sharon?
« How do you help your staff be motivated to pursue their education?
If you are a parent — .
e What does a trained té;icher mean to the quality of your child’s care?
* How can you support your child’s teacher?
If you are a community member —

« How does Sharon impact the community at large? Employers?

Making it personal: Snapshors

Level Two: Module 1

Latoya loves to work with children. And everyone tells her she is good at it. Even
though it is hard work, maybe she has found the work she should think of as her career.









